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About Dhaka Ahsania Mission
Dhaka Ahsania Mission (DAM) is a Bangladeshi-founded and run non-governmental organisation which was
established in 1958. It’s vision is of a society free from poverty, in which everyone achieves fulfilment of their basic
rights and improved social, economic and spiritual living conditions, irrespective of religion, political allegiance or
ethnic identity.
It’s award-winning work with some of Bangladesh’s most vulnerable urban and rural communities is focused on
non-formal education, livelihood development, health, human rights and social justice.
DAM UK was set up in 1995 with the aim of working in partnership with DAM Bangladesh. Although we do raise
funds to support DAM’s work, DAM UK is not just a donor agency; we move beyond this to collaborate on
monitoring, evaluation and learning, share expertise and information, provide links into networks and work
together to ensure the sustainability and impact of the projects we support. Our work is focused on education,
skills training, water and sanitation and trafficking prevention.

Thanks to the support of numerous trusts, foundations and individual
donors, we have provided support to:
Ganokendra (peoples’ centres) and Community
Resource Centres, a network of village development
and resource centres that empower rural communities
Urban Community Learning Centres for working
children and their families in slum districts of Dhaka
City
Two Drop-In Centres in Dhaka for street children
A Vocational Training Centre for older working children
The Ahsania Mission-Syed Ali Memorial Education and
Vocational Skills Training Centre at Shyamoli, Dhaka
An organic vegetable garden at the Shelter Home at
Jessore

Vocational Training Centre at DAM’s Drug
Rehabilitation Centre at Gazipur
Arsenic-free safe drinking water in Jessore, Satkhira and
Narshingdi Districts
Community managed safe water and sanitation project
in Kaliganj
Flood relief and rehabilitation
A Drug Rehabilitation and Training Centre at Jessore
A Shelter Home and Vocational Training Centre at
Jessore for women and children who have been rescued
from trafficking
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Chairman’s Report
Martin Shirley

Dhaka Ahsania Mission UK is making great strides and since our last report has been through a period
of very notable transformation.
For longer than most of us can remember, Zina Fear, as our
volunteer Fundraising Coordinator, has been the mainstay
and the lynchpin of our charity; she has raised the best
part of £2 million for DAM's work with some of the most
needy people in Bangladesh, and she has been superb at
maintaining positive contact with our colleagues in Dhaka
and with funding bodies, principally in this country.
We now have our first full-time employee, Emma Crump,
in the post of Programme and Funding Manager. Emma
has brought admirable levels of skill and commitment to
the job, not least where there is scope for networking, and
she has made a very successful first visit to Bangladesh,
which enables her to speak to funders with real insight and
knowledge about the projects that we aim to support.
Zina is gradually handing many of her responsibilities over
to Emma, while still playing a most valuable part in helping
to keep our work going, and it is most satisfying that they
have readily established an effective working partnership.
Emma also has the invaluable benefit of regular local
support from our Consultant, Dave Sternberg.
Emma is working in office space which has been kindly
provided by Education for Health at the Athenaeum in
Warwick, where she organised a most successful office
launch, as performed by:




Councillor Bob Dhillon, Mayor of Warwick
Ehsanur Rahman, Executive Director, DAM
Bangladesh
Chris White, MP for Warwick and Leamington and
Member of the International Development Select
Committee

Chris White MP, Ehsanur Rahman and Mayor Bob Dhillon

The current climate of economic austerity is not
helpful for fund-raising by an organisation such as
DAM UK, and the chances of getting a major bid
accepted seem to be typically about 1 in 20.
We are considering how best to build up our reserves
so as to ensure that we cover our core costs in the
foreseeable future, while concentrating on supporting
our priority programmes in Bangladesh.
Proper governance and procedures are ever more
crucial for organisations like DAM UK, and they
require the commitment and good will of our staff, our
colleagues in Dhaka, our supporters and especially the
dedicated members of our Council of Management.
When our Memorandum and Articles of Association
were drawn up nearly 20 years ago, their definition of
our charitable objects was worded so as to include, “to
relieve poverty, distress and suffering”. DAM's website
says, “DAM works to enhance people's capacities to
maximally utilize their inner potentials in addressing
living needs.” My heartfelt thanks as ever all our
members, friends and supporters who help us in
pursuing these aims.

We were particularly pleased that Ehsan was able to be at
the office launch and the subsequent meeting of our
Council of Management; he briefed us most
encouragingly on developments at DAM and on the
process of producing DAM's Strategic Plan for 2015—2025,
“Directions and Milestones”, on which we have been able Martin Shirley
to submit what we trust are some constructive
comments.
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General Secretary's report
Neaz Ahmed

In the year 2013—14 as a Member of DAM UK I kept records of rising membership of 12 Committee Members,
one Consultant and one Voluntary Advisor and this year we employed Emma Crump who is now working from our
new offices in Warwickshire. In the July meeting we were also joined by another prospective Council of
Management member, Sultana Hardcastle who has recently visited DAM in Bangladesh to see for herself how the
HQ works. She says she would like to help DAM to engage with the Bangladeshi Community in the UK, and to use
her experience in research to target needs of the population in Bangladesh.
As part of my responsibilities I completed the annual return to the Charity Commission and the Companies House
on the 30th October 2014 and the Companies House Annual Return was submitted on-line on the 3rd February
2014 with £14 charges. For me, other duties include attending meetings, writing and disseminating minutes and
agendas to all the Committee Members three times a year and any other administrative duties that may come up.
I have also visited DAM Bangladesh this year in June and visited their Cancer Hospital in Uttara.
The Consortium for Street Children (CSC) work has involved me in a meeting in May where I met the new CEO
Sarah Thomas De Benitez. She presented the new CSC’s Strategic Planning process 2015—2019 and an
Independent Governance Review to make sure that appropriate governance is in place to drive
forward their new Strategic Plan.
DAM Bangladesh celebrated the International Day for Street Children 2014 on the 12th April. Some photos were
sent to us which were shown on the CSC’s online Resource Centre as a part of the International celebration. A
photo is attached below.

Newly constructed school toilet block

Children from the Drop-In Centre celebrating with a Rally

Furthermore, in our meeting in July it was decided by the Council of Management (CoM) that DAM UK needs a
guide for new Trustees and staff. This Trustee Guide will be an important document which will provide a
comprehensive overview of the roles and responsibilities of our Trustees.

Neaz Ahmed
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Message from President of Dhaka Ahsania
Mission, Bangladesh
Kazi Rafiqul Alam

It is a great pleasure for me to see that Dhaka Ahsania Mission UK is bringing out its Annual Report for 2013—14,
with an overview of its activities carried out so successfully during the past year. I, on behalf of all my colleagues in
DAM Bangladesh, take this opportunity to express our heart-felt thanks and gratitude to the Chairman, Members of
the Council, Fund Raising Coordinator and all others involved in the activities of the charity for their voluntary
efforts in running the charity so smoothly.

This has been a very exciting year for DAM Bangladesh as its dream project “Ahsania Mission Cancer & General
Hospital” is now a reality. The superstructures of the fifteen storey hospital building including two basements plus a
four storey separate radiotherapy vault have been completed. In the first phase, furnishing of the building interior
of Basement No. 2, Ground Floor, Radiotherapy Vault and procurement of medical equipment and furniture have
been completed, where the Out Patient Department (OPD), 30 in-patient bed, an Operation Theater, Radiation
Therapy Unit, Day Care Centre and Diagnostic Facilities started functioning from the first week of April 2014. The
Hon’ble Prime Minister of Bangladesh also formally inaugurated the hospital on 9th April, 2014. The second phase
covering 1st to 7th floor and 12th to 13th floor with 218 inpatient beds, 7 OTs, ICU, CCU and all other facilities to set
up a medical college with an annual intake of 50 students, is expected to be completed by December 2015. In third
phase, the remaining 298 in-patient beds with necessary medical equipment and furniture to be completed by
December 2017.
DAM’s Children City in Panchagarh, a northern district of Bangladesh has been functioning well having more than
100 street children between the age group of 6—13 years. Another breakthrough during the year has been the
setting up of a permanent centre in Dhaka city for rehabilitation of the abandoned children (0-6 years) and violated
mothers.
DAM’s latest move has been to set up an old people’s home, which will be run mostly on humanitarian
considerations meaning those people who are really poor and cannot find the resource to pay, will be maintained
free of cost and fees will be charged from the others according to their paying ability. In this connection, a plot of
land has been received from a donor at Savar area (outskirts of Dhaka city) free of cost and a proposal is being
developed for seeking funds from the interested donors for construction of the centre.
DAM UK has been a great strength and dependable partner to DAM Bangladesh. They were also the source of
coming in contact with new personalities in Europe who were joining hands with the charity on their own accord to
help the social and philanthropic works of DAM.
I am fully confident that with the setting up of its own office and having a full time Programme and Funding
Manager, DAM UK will achieve more and more success in spreading its contacts and explore more and more
avenues for assisting DAM Bangladesh to work for the development of the hardcore poor and needy people of the
society.

Kazi Rafiqul Alam
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Message from Executive Director, Dhaka
Ahsania Mission, Bangladesh
Ehsanur Rahman

On the occasion of publication of the Annual Report, on my own behalf and on behalf of DAM
Bangladesh colleagues as well as the people who received generous support from DAM UK, I express
our deepest gratitude to the members of DAM UK and its supporting friends, charities and
development partners.

“Joining the DAM UK Warwick office
launching ceremony and participation
to the Council of Management (CoM)
meeting of DAM UK in April 2014
have been a fabulous memory. To me
the launch event was not just
opening of an office, it has been a
milestone for DAM UK in the journey
of institutionalizing its functioning
system. Immediately after the
ceremonial event, under the dynamic
leadership of the CoM Chair Martin
Shirley all the active members met to
deal with the business matters. What
a dedication!”

This has been my first exposure to the CoM meeting. The mode of
deliberation of the agenda and interactive discussion to draw
conclusion have been amazing. For many years, from
communication of Zina Fear I was familiar with the CoM decisions
to extend support to DAM Bangladesh’s activities. Face to face
interaction with the CoM members during the forethought
gathering enabled me to get further insights and dynamics of how
the team works.
This also has been a unique opportunity for me to share the
progress of DAM Bangladesh 2015—25 strategic plan
development, where DAM UK would have an important stake as
member of the DAM global family.

Let me also acknowledge with thanks the thoughtful feedback
from the team on the final draft of the strategic plan.

Dr. M. Ehsanur Rahman

Message from Monica Fletcher, OBE, CEO
Education for Health
Education for Health are delighted to have cemented our relationship with DAM UK by welcoming
them to share our offices in Warwick. It provides us with opportunities going forward to seek joint
funding and to potentially bring a health component into the work of DAM.
Better Breathing Bangladesh: Improving
asthma and COPD care in Bangladesh
Our UK team of Education for Health
trainers; Jo Riley, Dr David Bellamy and Dr
Steve Holmes continue to work on this
collaborative project, under the
educational direction of Viv Marsh from
Education for Health. We have trained a
further 50 doctors in asthma care, utilising
our asthma diploma module during 2014
and will be completing our ninth cohort in
the autumn of 2014, bringing the total
number of doctors trained to over 500.

Through such action we are
developing the healthcare workforces
for communities that need them
most, making a positive impact on
public health and fulfilling our
charitable mission to improve lives
worldwide. We are also introducing a
new e-learning module to the faculty
during 2014 which will be targeted on
improving Chronic Obstructive
Pulmonary Disease, which is
extremely high prevalence rates in
Bangladesh and is currently poorly
understood and managed.

We are looking for new sustainable sources Monica Fletcher
of funding to support the project for the
next three to five years.

Monica Fletcher with Ehsanur Rahman
at DAM UK’s office launch
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Visit to Bangladesh, March 2013
Programme and Funding Manager, Emma Crump

Three months into my role with DAM, I had the opportunity to travel to Bangladesh for what proved to
be an invaluable and inspirational experience.
I spent the first half of my trip in Dhaka before travelling
to Jessore in the South West of the country. Having
been lucky enough to have spent a considerable time
travelling and living in Asia previously, I was eager to
return to the region and learn more about DAM’s work
and impact.
Arriving in Dhaka for the first time, I was stuck by how
colourful, noisy and bustling the city was, teeming with
life and what seemed like ’organised chaos’! Over the
next few days I had a series of meetings and visits
planned in Dhaka. I visited several Urban Community
Learning Centres (UCLCs); Nayan Tara in Pallobi and Alor
Bhoban UCLC and Joty UCLC both in Mirpur, welcomed
at each with singing, dancing and flower petals. Meeting
and talking to the children, teachers and seeing some of
the classes I learned that although each centre is unique
in its characteristics and location, at each one it was
clear how much the centres meant to the whole
community—providing children with vital education and
life skills and as well as a community centre to support
parents. I also had the opportunity to meet a previous
UCLC student and visit her family home where I met her
mother. The family were currently taking part in a DAM
follow on programme that encouraged daughter to
mother literacy teaching facilitated through the UCLCs.
With improved literacy the mother hoped to improve
her job prospects and teach her younger children—I
cannot think of a better testament to the wider impact
the UCLCs programme is having.

The following day I visited DAM UK’s largest project—
the two Drop-In Centres for Street and Working
Children funded by Comic Relief. During these visits it
was very important to meet the centre delivery staff
and work together to monitor the progress, challenges
and learnings from the first year of the funding alongside cementing future working relationships. The DropIn Centres had a wonderful atmosphere and many of
the older children were keen to talk to me about their
experiences and test out their English! I was particularly
impressed with the relationship and cooperation
between the two centres, which includes sharing part
time staff.

One of my favourite
moments was when a little
girl at Jatrabari Drop-In
Centre put her hand out for
me to shake which was
rapidly followed by the whole
classroom running over and
shaking both my hands, all at
once!
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Performance from children at Alor Bhoban UCLC

Bamboo business funded through women's microfinance group

DAM’s annual conference was taking place whilst I was
in Bangladesh. I had the privilege of attending it. This
was a fascinating insight into the scope of DAM’s work
and how avenues for cooperation across different DAM
sectors and institutions could open up. The conference
was followed by a fantastic cultural show of song,
dance, music and poetry performed by DAM employees
and beneficiaries, many of whom were from the UCLCs.
The next morning, an early flight took me to Jessore in
the Southwest of the country. From here I travelled to
Satkhira where I had a full day of visits. These included
lunch at the UNIQUE office (EU funded education
project), a stop at Kaliganj bus toilet and a visit to a
Pond Sand Filter water pump funded by DAM UK
followed by a trip to a school with the cleanest toilet I
have ever seen! I also met some beneficiaries from a
micro credit group funded from DAM, visited the Union
Parishad office and Nalta Sharif piped water supply and
spent some time at the impressive shrine of Khan
Bahadur Ahsanullah. Visiting the water projects I was
struck by the reception of the local community and how
desperate the need for safe water supply and hygiene
education is. I was interested to see how communities
had self-funded latrines and learned about the issues
surrounding the storage of removed arsenic.

It is clear, despite the great work DAM has achieved in
this field of work, that scaling up clean water and
sanitation provision remains a priority. For many of
the communities I talked with, a lack of safe water was
their main concern.
My trip was extremely motivating and boosted my
knowledge and passion for the work of DAM UK and
DAM more than reading any amount of material ever
could. I look forward to my next visit, seeing the
progress, achievements and learnings of the projects
over the past 12 months and understanding more
about Bangladesh and its warm, passionate and
hardworking people.
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Projects supported by DAM UK in 2013—2014
With the generous support of numerous trusts, foundations, Comic Relief and personal donors

Comic Relief supported Drop–In Centres for Street and
Working Children – Mohammadpur and Jatrabari, Dhaka
In 2013 Comic Relief provided DAM UK with a grant of £550,000 over five years. We are now into our
second year of this grant which is supporting two Drop-In Centres (DICs) for Street and Working children
in Dhaka. We have had an excellent first year and our positive working relationship with Comic Relief
continues to strengthen.
Significant achievements this year include establishing
the two proposed Drop-In Centres, staffing them and
running an efficient registration and record-keeping
system. One centre, Mohamadpur, was already in
operation prior to the latest round of Comic Relief
funding, and learnings from this centre have been the
key to a successful set up of the second centre,
Jatrabari.
The Drop-In Centres continue to provide a range of
education classes, links with outreach services by
other NGOs including Marie Stopes International and
Breaking the Silence, counselling, life skills, vocational
training, outreach with employers, parents and the
wider community alongside a space for safe play and
recreation.
In particular, the first year has seen a very good
number of children taking up vocational training
opportunities, especially for girls (66 boys, 102 girls).
Numbers are also good for children moving to ‘nonhazardous’ work. Awareness-raising in children and
employers, as well as access to vocational training for
non-hazardous jobs all seem to be contributing to
achieving this outcome.
Parents, caregivers and children are all involved in
awareness sessions on available market oriented
trades of vocational training and the duration of
different courses, after which training is organised and
offered.

Discussion group on the International Day for Street Children at Jatrabari
DIC

A particularly important and challenging target has
been retaining the involvement of adolescent girls.
Our experience is that many drop out of attendance
and participation in their early teens and many get
attracted to sex and hostess work at least for a while.
Our retention rate for this first year is encouraging but
it is too early to say how successful this is in the longer
term. Staff are, as planned, trying to follow up ‘drop
outs’ and as yet the data is small and unanalysed. Also
encouraging is the number of mothers and older
sisters that we know of who are actively helping girls
to achieve less hazardous work encouraged by
information and encouragement from the DIC.
This year DAM UK has also made great progress with
the monitoring, evaluation and learning associated
with the Drop-In Centres. Working closely with DAM
Bangladesh, we have developed a framework for
collecting the achievements and learnings from the
programme. This is still a work in progress and
continues to be developed and refined.
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Drop-In Centres 2013—2014 in figures…
360 boys and girls enrolled
24 children in the education classes have already caught up enough on their primary education
to be able to enter local mainstream primary schools
136 children already report an improvement in their working conditions due to their greater
awareness of hazards and/or their employers’ learning from involvement with the DICs
160 children involved in the participative monitoring and review of the work of the DICs
1100 adults from the neighbourhoods involved in street and courtyard meetings focused on
the work of the DICs and people’s rights

For 2014—2015
We are positive that the centres will continue to be a great
success and hope to focus on our learnings from the programme,
particularly sharing the challenges. We are also focussing on
expanding the children’s participation in monitoring and
evaluation activities and focussing on one of our target groups,
adolescent girls.

Establishment of a Drug Treatment & Rehabilitation
Centre in Jessore
The centre opened in June 2013 and the clients
have moved into it from the small rented house in
Jessore town. The classes are running smoothly
and the centre provides drug users with proper
treatment, counselling and guidance as well as skill
training for their social rehabilitation. The centre
helps people from all over Bangladesh from a huge
range of backgrounds. The centre’s staff are
fantastically dedicated and it is clear the need for
this type of facility is great.
The completed centre
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Community Managed Water and Sanitation
2014 saw our five year community managed water and
sanitation project in Kaliganj, South west Bangladesh draw to a
close with some fantastic results. The project was designed to
improve the health of 10,000 people in the rural area of Kaliganj
through the provision of hygiene, sanitation and water supply
services.
The project worked with five Union Parishads (equivalent to parish
councils) and their communities to develop a community-managed
programme that aimed to achieve 100% sanitation in each Union by the
end of the project, and the provision of a safe water supply within one
kilomtre of every home. The programme was underpinned by a hygiene
education project to transform attitudes and habits, alongside a
capacity-building programme to ensure that new practices and services
will be maintained and sustained. Work with each Union was planned
to last three years; the first year bought awareness raising, community
mobilization and training of volunteers, the second year included the
majority of the hardware installation and hygiene promotion
campaigns, which continued into year three along with caretaker
training for water point maintenance.
Pond Sand Filter plant in Satkhira

2009—2014 in figures….
8318 community latrines installed
138 tube well platforms renovated or constructed
21 school toilets renovated
7 public toilets constructed

Collecting water in Satkhira

352 hygiene promotion sessions at schools and in the
community

These figures mean that overall the project was close to achieving 100% of its targets for hardware installation
and hygiene promotion. However the project was not without its challenges, including securing land for toilets,
community disruptions due to hartals (mass strikes called by political parties), severe weather and staff
shortages.
Although the achievements have been great, safe water supplies and hygiene education remain one of the
greatest challenges for Bangladesh's rural population. In the summer of 2014 a new programme of work started
on community managed water and sanitation projects in four more Unions: two in Kaliganj and two in
neighbouring Shamnagar, where arsenic levels are particularly high. This three-year project will benefit 22,000
people and builds upon lessons learned in the past five years and as a result includes new elements such as the
installation of arsenic, iron and saline removal plants alongside training and micro-finance to encourage local
entrepreneurs to become involved in sanitation and safe water business enterprises.
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Saline and Arsenic Removal Plants
We have been supporting DAM Bangladesh in their work to improve the water supply and sanitation condition in
rural Bangladesh for several years. Developing low-cost and user-friendly ways of treating saline and arsenic
contaminated water, which naturally occurs in Bangladesh, for safe use by rural poor is a key part of this work.
Satkhira is one of the most saline affected areas of the country. Due to shrimp culture, climate change, cyclones
and sea level rising, saline water intrusion is the cause for fresh water scarcity in this area. Water drawn from hand
pumps contains saline and arsenic higher than the recommended limit. There are few purification treatment
facilities available in the rural areas and people are forced to use either contaminated tube well water or polluted
surface water from ponds, canals and rivers.

This year, installation has started on two saline and arsenic removal plants with a site recently secured for a
further plant in Nalta Union. Relationships have also been established with service providers. Furthermore, the
importance of these plants has also seen their inclusion in the new 2014—17 community managed water and
sanitation project in Satkhira.

Empowering Adolescents for Social Transformation
through Urban Community Learning Centres (UCLC/
EAST)
Urban Community Learning Centres (UCLCs) are a community
managed institution outside the formal education system set
up and managed by the community to provide educational and
learning opportunities for marginalized children who would
otherwise struggle to access secondary education. The UCLCs
provide adolescents with non- formal Junior Secondary
Education (JSE), signposting onto vocational training or further
education and empowerment through links to youth networks,
forums and life skills.
A maths lesion at Alor Bhoban UCLC

In early 2014, local Bangladeshi Trust ALOCON took over the funding of another UCLC, brining the total for DAM
UK to support down to seven. The centres are running very well with some excellent results, and the partnership
with EU funded project UNIQUE II has been of great benefit in reducing the project overheads whilst still running
at full capacity.

2013—2014 in figures...
537 adolescents enrolled
852 children and parents provided with
health services
100 children provided with vocational
training
Pass rate of JSE exams 98%

It is wonderful news that ALOCON have
taken over the funding for a total of two
centres and we have recently confirmed
that from January 2015, the local
community utilising and passionate about
these centres have committed themselves
to funding over half of the annual running
costs with DAM UK contributing the
shortfall. This shows that the centres are
well on their way to full sustainability.
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Empowering Adolescent Girls through education and
vocational skills training to become the Agents of Social
Transformation (EAST)
Empowering Adolescent Girls through education and vocational skills training to become the Agents of Social
Transformation (EAST) Project is being implemented in Barguna District, Southern Bangladesh. The project aims
to increase young girls’ education and awareness, enhance their capabilities and empower them through life skills
education and livelihood training alongside signposting them into mainstream education and providing business
assistance. The project also aims to work with the community to spread awareness about the important roles
young women can play in the social, economic and cultural development of their village.
2013—2014 has been another successful year for this project and it continues to thrive. Learning and building
upon this success, next year will see a new phase of this project with vocational training in dressmaking and
tailoring, a targeted youth leadership programme and support for young entrepreneurs. This is seen as more
appropriate to the location and needs of the students and initial training has already begun for 120 adolescents,
20 of which have a mild disability.

2013—2014 in figures….
30 discussion meetings held to prevent sexual harassment
480 adolescents took part in life skills education and reproductive health education
600 individuals took part in an adolescent run forum on the prevention of violence and
discrimination against women
90 adolescents attended vocational training courses
20 youth groups were formed and performed awareness raising theatre in the community

Awareness raising theatre performance

Cultural fair
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STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 DECEMBER 2013
Total

Total

Unrestricted

Restricted

Funds

Funds

Funds

Funds

2013

2012

£

(Note 2)
£

£

£

Incoming Resources
Voluntary income

27,574

141,810

169,384

137,468

Investment Income

40

64

104

84

Total Incoming Resources available for
Charitable Application

27,614

141,874

169,488

137,552

Costs deductible

-

-

-

-

Net Incoming Resources available for
Charitable Application

27,614

141,874

169,488

137,552

Governance costs

(4,200)
(703)

(180,050)
(1,114)

(184,250)
(1,817)

(112,084)
(3,729)

Support costs

(12,728)

-

(12,728)

(10,062)

Total Resources Expended

(17,631)

(181,164)

(198,795)

(125,875)

Net Incoming / (Outgoing) Resources
Transferred to Funds

9,983

(39,290)

(29,307)

11,677

Funds Brought Forward 1 January 2013

26,853

79,161

106,014

94,337

Funds Carried Forward 31 December 2013

36,836

39,871

76,707

106,014

Resources Expended
Costs of generating funds
Fund raising

Grants

All activities are continuing and the retained surplus for the year was the only recognised gain or loss
in the year.

15

We are extremely grateful to the following donors for their
support in 2013/2014:
Trusts, Foundations & Organisations:
Christadelphian Samaritan Fund
Comic Relief
Drinking Water Foundation
ElectricAid, Ireland
Equitable Charitable Trust
Allan & Nesta Ferguson Charitable Settlement
Forest Hill Charitable Trust
Bryan Guinness Charitable Trust
Miss K.M. Harbinson's Charitable Trust
Kenmore Congregation, Australia
Kirby Laing Foundation
Lions Club of Plymouth
Madeline Mabey Trust
Souter Charitable Trust
The Waterloo Foundation
Caplor Horizons and Ian Williams
The Cotton Trust
Zurich Community Trust
Oakdale Trust

Personal Donors:
Irene & Greg Bull
Jackie & Tom Cowley
Amy Fear
Chris Fear & Viv Jowett
David & Zina Fear
Paul, Jane & Holly Fear
Ruth Hereward-Isaac
Christine Isaac
Ted & Annie Jones
Mr. G.F.N. Knox
Becky Leftley
Linda & John Matthews
Jane Moore
Mike Mosdale
Doreen Oglethorpe
Nathan & Emily Patten
Sheila Radford
Frank Roberts
Ian McKendry

Shamim Saifullah
Martin Shirley
Carol & Mick Tann
Patrick Walker
Annie & Simon Whitcombe
Mary Wright
Marlene & Jim Wylde

Thank you!

DAM UK’s Income and Expenditure
Where our money came from and where it was spent

Contact Us:
Telephone: 01926 836995 / 07474360192
Email: ecrump@damuk.org
Website: www.damuk.org
@DAM_UK

Income
29% Trusts and
foundations

1% Anonymous

We spend 6p in every £ on
support costs to generate
further income

1% Gift Aid

66% Comic Relief

93p in every £ goes
directly towards our
charitable activities

Expenditure

3% Individuals

We spend 1p in every
£1 on governance
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